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70 20 10 model
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70 20 10 model

Things W€ learn at work....

70% from job-related experiences
20% from interactions with others
10% from formal training
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Learning is a continuous and ongoing process.
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What should we prioritize?
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“Education is the kindling of a flame,
not the filling of a vessel.”
— Socrates
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Thank you!

TOPEKA &
SHAVWNEE
COUNTY

PUBLIC.
LIBRARY

Brenda Hough
Staff Development Coordinator
bhough@tscpl.org
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Thank you!

BIBLIO
COMMONS

First Name Last Name

Job Title
First.Last@BiblioCommons.com
647-436-6381 x0000
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